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Edinburgh Cyrenians – Volunteer Application

Volunteer Role applied for: ………………………………………………….





Equal Opportunities Monitoring Form

Edinburgh Cyrenians intends to ensure equality of opportunity and welcomes applications from all sectors of the community.  We regularly view our recruitment and selection procedures to ensure our equal opportunities policy is being properly implemented through use of this form. This form does not constitute any part of the short-listing or interview process and is confidential. If you choose not to complete this section, your application will not be affected. 

Opportunity applied for:







Criminal Record Declaration Form 


(
I have criminal convictions, spent or unspent (please go to section 1.)

(
I have no criminal convictions, spent or unspent (please go straight to section two.)

Having a criminal record will not prevent you from volunteering with the Cyrenians.  However, some convictions and circumstances surrounding convictions may give us cause for concern.  Therefore, it is very helpful to us if you declare any spent or unspent convictions you have to us at the applications stage.  This means that we can take into account any criminal offences you have committed and talk through any concerns we have.

This form will be stored separately from your application form and will not be looked at until AFTER we have read your application.  When you come for interview, we may ask you about the information included on this form.  We will do this in a sensitive and supportive manner.

Certain volunteer roles will require you to go through a criminal records disclosure through the Central Registered Body for Scotland.  

All Criminal Records Information will be confidential and stored as per the Disclosure Scotland Code of Practice.
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Equal Opportunities Monitoring Form

Equal Opportunities Monitoring Form
1	Basic Information about You





Name	……………………………………….     Date of Birth………………………………………..





Address	…………………………………………………………………………………………………………….





……………………………………………………………………………………………………………………………….





……………………………………………………………………………………………………………………………….





Telephone	………………………………………	mobile ……….………………………………………





Email		…………………………………………………………………………………………………………….





2	Education and Experience





Looking at the role description, tell us about work or volunteering experience you have which you think might fit 
































Tell us about your qualifications and education e.g. training courses, qualifications gained etc




















2	Education and Experience cont….





Tell us about any other work or volunteering you have done which has not already been mentioned























Tell us about your Hobbies/Interests









































3	Practical Information





If you are selected to volunteer with us, when would you like to start?





How many hours a week can you offer us?





Which day and what time would you like to volunteer with us?	





Before you volunteer with us, we will take up references.  Please provide us with two referees who should have known you for at least two years and are not related to you.


Referee 1						Referee 2





Name	…………………………………….		Name	…………………………………….





Address………………………………….		Address……………………………………


	


…………………………………….			  …………………………………….





phone	…………………………………….		phone	 …………………………………….	





email 	…………………………………….		email	…………………………………….	





I declare that all the information given in this form application is true and I understand that false or misleading information will lead to my exclusion from the selection process or dismissal in the event of my appointment.  








Signed………………………………….		Date	…………………………………….





Don’t forget to include the Criminal Records Declaration Form and the Equal Opportunities monitoring form.





Please return completed forms to: Edinburgh Cyrenians, Norton Park, 


    57 Albion Road, Edinburgh EH7 5QY 





Do you consider yourself to have a disability?	





Yes  	       (    No 	(	





How would you describe your gender?





Male 		(	Female 	(	Other   	( 








To which of the following ethnic groups would you describe yourself as belonging? 





White: 			British 			(


				Irish				(


				Other White 		(





Mixed:			White/Black Caribbean 	(


				White/Black African	(


				White/Asian		(


				White/Other Mixed	(





Black/Black British:	Caribbean			(


				African			(


				Other Black			(





Asian/Asian British:	Indian			( 


				Pakistani			(


				Bangladeshi		(


				Other Asian			(





Chinese/Chinese British:				(





Other ethnic group:					(





	 








How old are you?  





Under 25	(	


26 –35 	(	


36 –45 	( 	


46 – 55 	(	


over 56 	(





To ensure compliance with the Employment Equality (Sexual Orientation) Regulations 2003 and Employment Equality (Religion and Belief) Regulations 2003 we ask the following questions, however your response to these questions is optional.





What is your sexual orientation?


�Heterosexual	(�Homosexual	(�Bisexual		(








What is your religion?





___________________





Where did you learn of this vacancy?  





Website	(  please specify………………………………………………





Publication 	(  please specify…………………………………………….. 	





Other		(  please specify……………………………………………..	


	








____________________�


	








Section 1	Please detail any spent or unspent convictions you have





When did the offence take place?








What were you charged with?








What sentence did you receive?








What were your circumstances at that time?








What have you learned from the experience?











What are your present circumstances and your future expectations?





Section 2	





I certify that all information contained in this form is true and correct to the best of my knowledge. I realise that false information or omissions will lead to me being asked to cease being a volunteer with Edinburgh Cyrenians.





Signed…………………………………………	Name………………………………………





Date……………………………………………








This does not form any part of a contract of employment                                                                      2011


